
Schedule A – 20/20 Agreement 
 

SCHEDULE A 
 
1. COMMERCIAL GENERAL LIABILITY INSURANCE (all productions) 
 
(i) Including the following extensions: 

(a) Personal Injury; 
(b) Bodily Injury; 
(c) Personal property; 
(d) Property Damage including Loss of Use; 
(e) Cross Liability; 
(f) Voluntary Compensation; 
(g) Employers Liability; 
(h) Employees as Additional Insured (see (iii) below); and 
(i) Non-owned Auto Liability 

 
(ii) Limits of Liability: 
CND $2,000,000.00 (two million dollars) Per Occurrence and In Aggregate 
 
(iii) Additionally Insured wording: 
“Union of B.C. Performers (UBCP) and affiliated companies, organizations, successors, assigns and the 
respective officers, directors, agents, employees and Members”. 
 
(iv) UBCP to be named on Certificate of CGL Insurance as follows: 
Union of B.C. Performers (UBCP) and [insert name of production] 
 
(v) Certificate of CGL Insurances must provide that such insurance: 
(a) cannot be modified to the detriment of the additionally insured or the certificate holder, terminated or 
canceled by the carrier without its providing the above named additional insured with at least thirty (30) days 
prior written notice of such event; and  
(b) is not subject to any non-standard exclusions from, restrictions of or limitations in coverage or a 
deductible greater than $1000 for property. 
 
(vi) When the Production requires stunts, the Producer will extend its General Liability Insurance to cover 
such stunts. 
 
2. AFBS (ACTRA Fraternal Benefits Society) ACCIDENT ON SET INSURANCE (all unpaid 
UBCP Members) 
 
(i) The Producer must obtain Accident on Set Insurance and pay the requisite premium for the following 
Performers who are not required to be paid the Minimum Fees outlined in Paragraph 8 including: 
 

(a) UBCP Members 
(b) UBCP Apprentice Members; and  
(c) UBCP Background Extra Members 
 

(Non-members are excluded from the Accident on Set Insurance program) 
 

 
3. WORKERS COMPENSATION INSURANCE 
 
Businesses and individuals that hire workers (full-time, part-time, casual or contract) in B.C. are required by 
law to register with WorkSafe B.C. 


